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EMPLOYM NT SECURITY 
MANPOWER 
HIGHLl·GHTS ISSUE NO. 10 
DECEMBER 1978 A MONTHLY LABOR .MARKET INFORMATION NEWSLETTER FOR 
CUMBERLAND COUNTY 
This news]etter 1s norma]]Y re1eased bY the end of the month fo]1ow1na the reference· month. 
AREA DEFINITIONS AND CHARACTERISTICS OF THE ECONOMY 
I~ According to recent intercensal population estimates compiled by the U.S. Department of Commerce, Bureau of the 
Census, Cumberland qounty's population increased by 6.6 percent between 1970 and 1977, or from 192,528 tb 205,200. 
II. The .United States Department of Labor has deleted the Portland Standard Metropolitan Statistical Area (SMSA) from 
its list of eligible labor surplus areas for the period, October, November, and December 1978. 
OUTLOOK INFORMATION 
NoQfarm wage and salary employment is expected to decrease in January due to employment drops in wholesale and retail 
trade and contract construction. Manufacturing employment should remain at approximately the same level, provided 
there is a continuing level of activity in food processing. 
LABOR FORCE EMPLOYMENT AND UNEMPLOYMENT . . 
Labor Force y ReAident Employed Unemployment Unemployment Number · Percent of Labor Force Area y This Last Year This Last Year This Last Year This Last Year 
)1onth Month Ago Month Month Ago Month Month Aero Month Month Ago 
Maine (in OOO's) 474.1 471.4 467.4 445.8 446.5 431.1 28.3 24.9 '36.3 6. 0 5.3 7.8 Portland . 
SMSA •••••••••• 87,600 87,000 85,400 83,400 83,500 79,900 4,200 3,500 5,500 4.8 4.0 6.4 Sebago.Lake 
LMA ........ 10,400 10,230 11,750 9.790 9. 7M'l 10,930 610 530 A'>n 5.9 5.2 7. 0 
!/ Labor force, employment, and unemployment data for all areas are not seasonally adjuated. Estimates made independ-
ently for each sub- state area have been benchmarked to and extrapolated from six-month moving averages of the cur-
rent Population Survey. All data adjusted to a place of residence basis. 
Y This m~nth and last month figures preliminary_; 'year-ago figures revised. 
NONFARM WAGE AND SALARY EMPLOYMENT BY PLACE OF WORK 
Portland SMSA 
Number of Workers !I Net ~nange to tFercent:ige Cnange to C.,,.,._.,.,+- PJ'"'"'+-h F.,.~ Current Month From 
Item This Last Year Last Ye"ir Last Year 
Month Month Ac,o Month Aao Month · l,.r,,.. 
Nonfarm Wage and Salary Employment~/ 89.3 88.0 A".i:;. ., . ':t +':t '7 "- , c: + 4.3 
Manufacturing 17.1 16.2 15.9 +0.9 +1.2 + 5.6 + 7.6 
Food and Kindred Products 2.2 2.2 2.0 o.o +0.2 0.0 +lQ.Q 
Ann•rel and Other Finished Products o.4 0.3 0.4 +0.1· o.o + 3ld_ 0. 0 
r.m111'\ar and Wood Products. Furniture and Fi•t:ur'es 0.6 0.6 · 0.4 o.o +0.2 o . n +r::;n . n 
Pr~ ..... ~ ... n. Pnh 1 i sh~ ... n. a"'A Allied Industriee · LO , n n.a 0.0 +n . , o.o ..... , , , 
T __ .._,_, __ .,.,,q T - • • - -- p 
- 2.9 2.9 2.8 0.0 • n , n_n I+ 3.!i.__ . 
E~i;Atl~ Miltal f,g~~,tl 2.3 2.0 2.3 +0.3 0, _ ('l I+ 1 c: _n n n 
HASchin1a, 1~;1et El~,t,i,Al 1.9 1.9 1.8 o.n """ -, (\ (\ ± S 6 
n1.-t,iScAl Ma.s.cbin1a 1.7 1. 7 . 1.1 n.·n ...1.n_f:. n n ..1..CA ,::. 
-
-- ""---~---... 0.0 0.3 0.7 +o.i:. ...1.n -1 +166.7 +14 . 3 
'I!. 11, t'l+.lo.a ... - - ........ 3.3 3.3 3.5 o.o -0.2 o.o - c;_7 
·-' 
-
· ...... 72.2 71.8 69.7 +0.4 +2.5 + 0.6 . + 3.f:. 
Contract Construction 3.7 4.0 3.7 -0 .. 3 o.o 
-
7.5 n . o 
Transportation, Communication, Electric, 
and Gas services s.o 4.9 s.o +O.l o.o + ,_o 0.0 
Wholesale and Retail Trade 25.1 24.S 23.1 +0.6 +2.0 + 2.5 + 8.7 
Finance. Insurance, and Real Estate 6.9 6.8 6.5 +O.l +0.4 + LS + 6.2 
Rervices exceot - • -- • .,.,.,,.q 11"1+,),a.,. ,..,,....,..,,F,., 18.1 17.9 17.4 +0.2 +0.7 + 1.1 + 4.0 
Government 13.4 13.7 14.0 -0.3 .. o.6 .. '-. '- - 4.3 
Workers Involved in Labor-Management Dispute$ o.o 0.9 . o.o -0.9 . o.o .. , no .o 0.0 
AJ Figures in thousands. Figures for 1978 are preliminary, while 197i figures a~e revised. 
11 ~fers to persons on establishment payrolls for any part of the pay period which includes the 12th of the month. 
Excludes persons involved in labor-management disputes, domestics in private households, nonfarm self-employed 
individuals, and unpaid family members. 
Published under •ppropriation No .. 03"4.2 
JAN 3 0 1979 
PORTLAND LOCAL OFFICE LABOR SUPPLY AND DEMAND DATA 
Active Applicants ~d Unfilled Job Openings in Selected Occupational Groups!/ 
Occupations Job 
Applicants 
Openings 
Received 
Occupations in Administrative Specializations ••••••.•••••••••••••••••••••••• 
Miscellaneous Managers and Officials •••••••••••••••.••.•••••••..•••••••••••• 
Social and Welfare Work Occupations •••••••••••••.••.••••••••••.••••••••••••• 
Secretaries •.•.••.••••••••••••••••••.•.••••••••.••••••••.•••••..••••.•.••••• 
Stenography, Typing, Filing, and Related Occupations •.•••••••••••••••••••••• 
Cashiers •••.••.•••••••••••.••••••••••••••••••••.•••••.•••••••••••.•••••••••. 
Computing and Account Recording Occupations ••••.••••••••••••••••••••••••.••• 
Shipping and Receiving Clerks •••••••••••••••••••••••••••••.•••••••••••.••••• 
Sales Occupations, Miscellaneous Commodities •••.•••••.•••••••••••.•••••.•••• 
Waiter, Waitress, and Related Fodd Serving Occupations ••.•••••..•..••.••.••. 
Chefs and Cooks, Large Hotels and Restaurants ••••••..•.••.••.••.•••.•..••.•• 
Kitchen Workers •.•••••..••••••••••.•••••••••••••••••••••••••••••••.•••..•.•• 
Attendants, Hospitals, Morgues, and Related Health Occupations ••••••••••••.• 
Porters and Cleaners .•••••••.•.••••••••••••••.••••••••••.•••.••.••.••...•••• 
Motorized Vehicle and Engineering Equipment Mechanics and Repairers ••••.•••• 
Occupations in Assembly and Repair of Electronic Components and Accessories. 
Occupations in Repair and Fabrication of Footwear ••.•••.•.••.•.••••••..••••• 
Construction and Maintenance Painters and Related Occupations •••••••.•.••..• 
Carpenters and Related Occupations •••.••.••.••.•..•..•••.•••.•.••••••..•.••• 
Miscellaneous Construction Occupations ••••••••.•.••..••••.••...•••.•••.••.•• 
Miscellaneous Structural Work Occupations ••••..••••••••.••••••••••••• ~ •••.•• 
Truck Drivers, Heavy .•..•.••.•••.••.••.•.••.••.••.••.••..••.••...•••••..•..• 
Occupations in Moving and Storing Materials ••••••••••••••••.••..•••••••••.•• 
Packaging and Material Handling Occupations •••••..•••••.•••••..•.•••••••.••. 
1/ Those occupations which have 35 or more active applicants. · 
44 
48 
93 
46 
170 
53 
109 
75 
108 
133 
93 
81 
56 
96 
66 
46 
61 
46 
129 
224 
47 
64 
52 
223 
- Source: Employment Security Automated Reporting System, Table 96. (Current Month) 
SELECTED CHARACTERISTICS OF THE INSURED UNEMPLOYED (CUMBERLAND COUNTY) 
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Sex 
Insured Unemployed 
Percent Distribution 
Male •••....•.•...••..•••.••.••.••••.•...•...•...•...•..••••.•••• 
Female •......... ~ ...••••••.••....•.•......•..••.•.....•....•... 
Industry of Separation 
Contract Construction .............. . ...................••...... 
Manufacturing ......•...•..................••.......•...•....... 
Retail Trade .................................••......•......... 
Services .........•...•...•...•...•.....•..•....••....•......... 
All Other .........•.•..•...•..••...• : .......••.....•.....•..... 
ADDITIONAL INFORMATION 
69.0 
31.0 
26.5 
19.l 
16.0 
14.2 
24.2 
NEW CRITERIA FOR CLASSIFYING LABOR SURPLUS AREAS UNDER DEFENSE MANPOWER POLICY NO. 4A 
The following is a sununary of the changes, which .went into effect on January 1, 1979, in classifying labor sur-
plus areas: 
(1) In order to focus programs more sharply on the community level, labor surplus will no 
longer be defined in terms of broad geographic areas. Instead, the conditions for 
defining labor surplus will be in terms of discrete civil jurisdictions. In this 
way, funds will be directed to specific localities with high unemployment rather than 
to all jurisdictions in any given metropolitan area. 
(2) The reference period used in making the classifications will be the annual average 
unemployment rate of the previous two calendar years. To be eligible this average 
rate 'RIUSt be at least 120 percent of the national rate. 
{_3} Eligibility status will be determined annually, rather than quarterly, effective each 
May 1, The purpose of this change is to provide more stability in the contracting 
process. 
This newsletter is published monthly for distribution to the public. If additional information is desired, contact 
Michael.P. Donahue, Acting Manager for Labor Market Information -- Portland District, Maine Department of Manpower 
Affairs, Employment Security, 107 Elm Street, Portland, Maine -04104; telephone (207) 775-4141. ~-..-«ii 
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